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OUR LAVENDER | FROM THE EDITOR 


Welcome To My “Beat” 


BY RANDY STERN | PHOTO BY RANDY STERN 


In journalist-speak, we use the term “beat” 
to cover a topic area that we are proficient in. 
Rather, to tell a story about events, trends, peo- 
ple, and their background in that specific topic. 

One of my “beats” centers on the issues 
around the employment of LGBTQ people. On 
this beat, I bore witness to an evolution of prog- 
ress for us and our work over the past twenty 
Or so years. 

Working within the automotive industry, 
I chronicled how manufacturers, retailers, 
and other related businesses have been able 
to celebrate their LGBTQ associates through 
employee resource groups, non-discrimination 
policies, expanded health and life benefits for 
domestic partners and same-gender spouses, 
transgender health coverage, and other related 
benefits. 

The state of Minnesota alone has laws in 
place to protect us from discrimination at the 
workplace. Other nearby states, as well. 

Our representation and visibility have never 
been stronger in this region's workplace. 


While there is progress, there are places 
where they have not caught up in this evolu- 
tion. There is always the struggle between 
a company that do not recognize us as equal 
employees and the laws that are supposed to 
protect us. I should know. I used to work for a 
few of them over the years. 

These experiences are often balanced with 
the work I see from the people whom I met 
through covering this beat. On a press trip to 
Motor City Pride in Detroit in 2015, I witnessed 
how evolved a once-conservative industry went 
above and beyond providing employment pro- 
tection and expanded benefits. 

Back home, we experienced this regularly 
at workplaces - big and small. In turn, you wit- 
nessed their presence and engagement with us 
in our own Twin Cities Pride parade and fes- 
tival. 

Obviously, the past two years have changed 
the notion of a workplace. While we work from 
home, we are still connected to our coworkers 
through available and accessible technology. 


While separated from our usual workspaces, 
we learned to pivot and evolve the notion of 
work through personal change. How many of 
us have actually changed our jobs during this 
continuing pandemic? 

In this issue, we cover the spectrum of 
LGBTQ workplaces. We look at how work- 
place discrimination continues to take place 
for Trans and BIPOC LGBTQ employees. We 
feature the new Executive Director at Gay, Les- 
bian, & Straight Education Network (GLSEN), 
a leader in educational support for the LGBTQ 
community in primary and secondary educa- 
tion. 

Plus, we step inside the campus of one of 
Minnesota's major corporations to see their 
LGBTQ employee group in action. Finally, we 
explore what a Diversity, Equity, and Inclusion 
strategy looks like in the automotive retail busi- 
ness — once considered a very conservative 
place to work, if you're LGBTQ. 

This issue celebrates work — your work. No 
matter where you work, be proud and thrive! E 


SAINT PAUL ART CRAWL 
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APRIL 22 - 24 

HARRIET ISLAND ARTS DISTRICT 

Art on the Island 
Harriet Island Artists & OT Artists 
106 West Water St. 

CATHEDRAL HILL ARTS DISTRICT 
Virginia Street Church | 170 Virginia St. 
Milligan Studio's Gallery |59 Selby Ave. 
House of HeART 2 | 763 Holly Ave. 


APRIL 29 - MAY 1 


WEST 7TH STREET ARTS DISTRICT 
The Schmidt Artist Lofts | 900 West 7th St. 
The Friedli Gallery | 943 West 7th St. 

Keg and Case Market | 928 West 7th St. 


SATURDAY APRIL 30 | 8:30 AM - 6:00 PM 


SUMMIT-UNIVERSITY ARTS DISTRICT 
Sunset Dance Art Pop-up | 750 Laurel Ave. 


RAYMOND ARTS DISTRICT 
The Dow Bldg. & Gallery | 2242 W. University 
Midway Triangle Bldg. | 2500 W. University 


MAY 13 - 15 


LOWERTOWN ARTS DISTRICT 
262 Studios | 262 E. 4th St. 
Creators Space | 218 E.7th St. 
Lowertown Lofts Artist Coop | 255 E. Kellogg 
Northern Warehouse | 308 Prince St. 
AZ Gallery, Lowertown Underground Artists 
Northwestern Bldg. | 275 E. 4th St. 
Tilsner Artist Lofts | 300 Broadway St. 
Union Depot | 214 E. 4th St. 
Urban Wok | 209 E. 4th St. 


lave, 
is e Mie 


@lavendermagazine 


OUR LAVENDER | A WORD IN EDGEWISE 


"Footloose" - Chanhassen's Music for the Soles 


BY E.B. BOATNER 


Its always a treat to spend an evening at 
Chanhassen Dinner Theaters, especially dur- 
ing this still gloomy time of year-doesn't 2022 
know Spring has sprung?-and the world itself is 
far from cheerful. Come, lift for your spirits here 
with the cheerful clamor of Footloose. 

From big-city Chicago to country Bomont, 
come divorced mom Ethel McCormick (Ann 
Michaels) and teen son Ren (Alan Bach/Dylan 
Rugh). Chicago chafes at small-town Bomont's 
restrictions, enforced upon all by the Rev. Shaw 
Moore. There is, Ren learns to his chagrin, little 
joy and no dancing permitted. No exceptions. 
None. 

The audience knows where this will lead. But 
there are undercurrents. Ren's dad deserted the 
family, leaving anger and an open psychic wound, 
while the good Reverend Moore has never recov- 
ered from the twenty-year-old town tragedy when 
four youngsters (Partying? Drinking? Dancing?) 
drove off a bridge to their deaths; among them, 
his only son, Bobby. 

Moore had a son, but Bobby had a sister, 
Ariel, now a wild child seeking Dad's attention. 
She and Ren fall in love. (This plot is not quantum 
physics, after all, but simple addition, subtraction 
and, perhaps eventually, multiplication. Moore 


(played by Michael Gruber) also has a wife, and 
Ariel a mother. Vi, wise, warm, solid (Lynnea 
Doubletree) loves her husband, but understands 
her daughter. She, too, she reminds the reverend, 
lost a son. “Our son.” 

Ren has to stand up to the local high school 
males, with the usual tribal rites sung and 
danced to a fare-thee-well. Chanhassen's never- 
failing props department can conjure a motor- 
cycle gang or rallying cars by simply dimming 
the lights revealing only headlights and two-by- 
fours sleekly maneuvered to chilling verisimili- 
tude. The fellows range from dim cowboy Wil- 
lard Hewett (Matthew Hall) to the feral Chuck 
Cranston (Ben Bakken), the gals include Ariel's 
wise-cracking friend Rusty (Shinah Hey). 

Ren has his hands full but his voice and 
feet keep pace with the likes of “The Girl Gets 
Around,” “Let’s Hear It for the Boy,” “Heaven Help 
Me,” performed throughout the town- church, 
junk yard, under that railroad bridge as Ren and 
Aril elevate to “Almost Paradise.” Of course, it’s 
all bounded by “Footloose,” from opening number 
to finale. 

The show embraces themes of loss, love, and 
fears, but clothed in a dynamic, youthful energy 
that eventually heals old wounds and softens the 


hearts of rigid adults. 

While the narrative sometimes seems ste- 
reotyped, stock character-ish, so were the plots 
of Plautus, and many tropes of the Bard himself. 
Buoyed aloft on the show’s movement and flash, 
its song and chorus spectacles, we easily suspend 
niggling disbeliefs when the whole town gathers 
and Ren pleads his terpsichorean cause. 

There’s no Bomont Billy Joe McAllister mo- 
ment, just a breakthrough to normalcy and cel- 
ebratory joy at the thawing of a frozen populace. 
This unfettering has great appeal after our own 
long months prohibition-bound by Covid; watch- 
ing the good reverend and his smiling wife cavort 
in the final dance presages happier days for Bo- 
mont-and for us all. 

Directed by Michael Brindisi, Footloose is 
based on Dean Pitchford’s original 1984 screen- 
play; music by Tom Snow and lyrics by Dean 
Pitchford. Additional music by Eric Carmen, 
Sammy Hagar, Kenny Loggins, and Jim Stein- 
man. 

Chanhassen will be happy to seat you, treat 
you, entertain you royally now through Septem- 
ber 24. Polish up your dancing shoes and come 
on out! li 


We look through the 
eyes of many 


Recognizing and promoting diversity means having an 


appreciation for difference. At Wells Fargo, we welcome 
and value the insights and perspectives drawn from 
unique life experiences. It is those distinctive viewpoints 
that provide us with the fresh thinking we need to help 
all our customers reach their financial goals. 


We are proud to be part of the LGBTQ community. 


wellsfargo.com 


© 2021 Wells Fargo Bank, М.А. All rights reserved. 
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OUR | ARTS FEATURE 


Photo courtesy of The Singers - | 


"Ordinary Boy" 


saint Pauls The Singers Give Matthew 
Shepard Due Consideration 


BY TERRANCE GRIEP 


The local sheriff likened them to the aftermath of a high-speed car 
crash, but the wounds thusly evaluated were the result of something 
slower, something sicker—much, much sicker: a twenty-blow, skull-cen- 
tered pistol whipping so utterly depraved that it rendered the victim's 
face a crimson mask, so utterly savage that it rendered the victim's skull 
a moonscape, so utterly utter that it rendered the victim's brain stem a 
thimble, leading to his eventual death. 

The raw cruelty that killed openly gay University of Wyoming stu- 
dent Matthew Shepard in the cold and windy October of 1998 eventually 
proved to be a complicated alchemy of greed and opportunity, resent- 
ment and fear, but, in the immediate aftermath of his murder, Matthew 
Shepard drew fresh attention to a part of the American experiment that 
was rarely noticed by the general public, that of anti-LGBTQ violence. 
This drawn attention was (eventually) woven into federal law when, in 
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the less-cold and less-windy October of 2009, President Barack Obama 
signed into law the Hate Crimes Prevention Act that bore Matthew 
Shepard's name. 

In the months and years immediately after his gruesome demise, a 
legacy swirled and solidified around Matthew Shepard as he inspired 
uncountable works of art: books, plays, movies...even a popular, 
mass-produced National Basketball Association jersey, openly gay 
player Jason Collins' *98," all added to an unsystematic battle against 
bias. 

Over two decades later, the theater kid who dreamed of being famous 
continues to inspire. True to its title, the choral work “Considering Mat- 
thew Shepard" lyrically reckons with the events before, during, and after 
the obvious horror, combining preexisting poetry with contemporary 
newspaper reports, interviews with parents Judy and Dennis Shepard, 


and even entries from Matthew's own personal journal. And singing, of 
course—lots and lots of singing. As the work's creator, Craig Hella John- 
son, puts it, “In composing ‘Considering Matthew Shepard, І wanted to 
create, within a musical framework, a space for reflection, consideration, 
and unity around his life and legacy." 

“Considering Matthew Shepard” is being interpreted locally 
by Saint Paulbased The Singers who, according to their website, 
“deliver compelling and thought-provoking performances апа 
educational opportunities that can bridge cultural differences and 
invite appreciation of the choral art." Founding artistic director and 
conductor Matthew Culloton decided to present the work to the Twin 
Cities as a bridge traversing a rift that's both new and familiar. Says 
he, *I chose to program this work because of the prevalence of open 
hate that has crept back into public in the last few years, tragically 
reminding us that these brutal crimes remain a stain on our society 
and a moral test for those of use who accept everyone." 

The selection of “Considering” carries a more personal resonance for 
Culloton, as well. ^What I remember ofthe tragedy was the juxtaposition 
of this murder in the context of popular society," Culloton recalls. “Will 
and Grace had just launched in primetime, Ellen DeGeneres had just 
come out, and so as America seemed to be opening doors for so many, 
this brutal murder happened, and it felt so out of place or out of step with 
the direction we were moving just then." 

Conducted by Culloton, The Singers will present “Considering 
Matthew Shepard" on Sunday, May 8th, 2022, at Saint Andrew's Lutheran 
Church, in Mahtomedi, Minnesota at 3:00 PM. The work will also be 
presented on the following Sunday, May 15th, 2022, at the Ted Mann 
Concert Hall on the University of Minnesota Minneapolis's West Bank, 


also at 3:00 PM (including an American Sign Language performance). 
These performances will include a special appearance by the One Voice 
Mixed Chorus. 

'These performances will introduce, after eighteen seasons of exis- 
tence, something novel for The Singers. “We will be doing our first-ever 
post-concert discussions after these performances," Culloton promis- 
es. “We will also discuss how this work looks at one perspective and 
acknowledge that it doesn't speak to a shared experience." The post- 
concert panel discussions will be led by principal librettist Michael 
Dennis Browne. 

If it's duly sobering to consider that, as of 2022, Matthew Shepard has 
been dead longer than he was alive, some consolation might be gleaned 
from remembering that, despite this profoundest of handicaps, he con- 
tinues to inspire. “Craig Hella Johnson's work is a gripping examination 
of Matthew's murder, and how we as society have to come to terms with 
that and move forward," Culloton asserts. "How do you work through 
forgiveness and healing, and moving toward acceptance and love?" Mov- 
ing toward acceptance and love might well be the best legacy for the kid 
from Laramie who, even after all this time, remains to our cold and windy 
world a pathfinder, a guide, and a shepherd. I 


"Considering Matthew Shepard" 

Sunday, May 8, 2022, 3:00 PM - Saint Andrew s Lutheran Church, Mahtomedi, 
Minnesota 

Sunday, May 15, 2022, 3:00 PM Ted Mann Concert Hall, University of Minne- 
sota Twin Cities West Bank (with ASL interpretation] 

www.singersmca.org 
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OUR | NIGHTLIFE FEATURE 


LUSH Lounge & Theater 


A Labor of Love 


BY E.R SHAFFER | PHOTOS BY RANDY STERN 


Everyone loves a comeback story. While plenty of businesses have 
suffered or outright closed due to the pandemic, it is a select few that get 
the chance for a second life! 

That is exactly what cherished entertainment venue LUSH Lounge 
and Theater got last December, when they reopened their doors under 
new management, along with a partnership with Betty & Earl’s Biscuit 
Kitchen. What most people don’t know is that the reopening was actu- 
ally a great labor of love, spearheaded by Andrew Rausch, who has per- 
formed for many years as Crystal Belle. 

“I moved up here eight years ago from Iowa City,” Rausch explained, 
“I was a part-time bartender, and I worked in retail as well...and couldn't 
really find my place when I moved up here, I didn’t really know where I 
wanted to go but I remember we came out here to LUSH one night and 
met so many cool people. And I just knew that when I walked in the door, 
and I felt the surroundings that this was the kind of bar that I wanted to 
go to, this was the kind of place that I wanted to experience.” He was 
hired as a bartender shortly after this, moving from part-time to fill-time 
over the years. 

"This place has taught me about love, about acceptance, but also hard 
lessons,” said Rausch, “I will never say that I am the perfect person, I've 
made plenty of mistakes in my day...but it's always taught me a lesson 
at the end of it. So, when it closed and I heard the building was for sale, 
that's what really sparked the motivation behind me to say, I can't lose 
this queer space that has taught me so much. This is where I met my 
husband, this is where I met some of my best friends. It saved my life in 
so many ways. It's only fair that I try and save it now." 

Together, with Jared Lawrence (also known as Nikki Vixxen), Ja- 
son Matheson, and Jennifer Lueck, they purchased the building and 
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reopened in December of 2021 – holding onto the name to ensure the 
continuation of the legacy that means so much to them. 

“І know I'm not the only one to have these experiences here,” said 
Rausch. “I know so many other couples who have met their significant 
other's here or they had their birthday here...I just wanted to honor 
that." 

While the nod to the past remains in the name and the space itself, 
much of what LUSH will be going forward will be new. 

“We’ve got a lot of fun plans." Rausch says, “Obviously, we came out 
of this pandemic as a new company in a lot of ways. It's new ownership, 
it's a new vision, a new design, aesthetic, and really after two years of be- 


ing closed it's almost a new customer too. We're planning to bring some 
new and exciting [events to LUSH]." 

One ofthe ways they decided to innovate was in finding exactly which 
amazing local performers would grace the stage. Andrew and Jared, 
both seasoned performers, decided to find their new cast of performers 
through an audition process. 

“We had sixty people come and audition and out of that we chose our 
eight cast members." It's a unique style of hiring, but Rausch is confident 
in the lineup, saying. 

“We wanted to make sure that when we looked for this cast,” said 
Rausch, “we were opening it up to all different types of people, all differ- 
ent types of drag, all different types of entertainers." 

The new regular weekly schedule will include a RuPaul’s Drag Race 


viewing party every Friday, Celebrity Bingo Wednesday & Drag Bingo 
Sunday (presented by the Aliveness Project) Erin Schwab & Friends 
Thursday evenings and their famous drag brunches every weekend. 

“The drag brunches are incredibly popular,” said Rausch, “I don’t 
think drag brunches will ever go away in the Twin Cities, everyone just 
loves to come out for them, but ours are a little different with elevated 
production with video, lights, and stage. And then we have our nighttime 
shows which- something that is really fun is we’re doing more crowd 
interactive experiences...we’re amping up our production with those as 
well.” 

Tickets to all the events mentioned here (and more) can be found at 
the LUSH website, LUSHmpls.com. Personally, I can’t wait to see what 
is in store! E 


More than half of the U.S. population has 


less than $1,000 saved. 


LSS Financial Counseling's services, which are 
open to everyone no matter their income or financial 
status, offer participants a holistic approach to 
financial wellness, like options to pay down debt, 
save for a home or pay back student loans. 


Learn more at 
, sunrisebanks.com/LSS 


Member FDIC 
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Tsar Barber” 


Traditional Men's Barbering 


Haircut 
Beard Trim 
Hot Towel Shave 
Facial Massage 


www.tsarbarber.com 
651 – 247 - 1755 


2028 Ford Parkway, St. Paul 55116 
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Mr. Paul s Supper 


| et the Good Times Roll 


BY CARLA WALDEMAR | PHOTOS BY THE RESTAURANT PROJECT 


Mr. Paul's is not your daddy's supper club—unless your father were 
born with a silver spoon in his mouth (and gifted with an attractive 
stocks portfolio) in Edina. 

This, instead, is a brand-new, purpose-built sleek and polished outpost 
in the suburban city's epicenter of designer labels at 50th & France. It's 
a pleasant, airy setting graced with lofty ceilings, glass window walls and 
well-spaced (mostly four-top) tables, plus cushy half-circle booths facing 
an open-to-view kitchen in the rear. 

In a word, posh. With prices to match. Nonetheless, we two invaders 
from a less-polished segment of the metro were made to feel warmly 
welcome and were well-cared-for both by the evening's hostess and our 
new best friend, server Sara. 

'The menu's focus, beyond its centerfold list of steaks and chops, is 
on the lusty flavors of New Orleans. Thus, the appetizer/small plates 
list ($14-21), meant for sharing, lets the good times get rolling with 
fare ranging from crawfish gratin to fried walleye; from steak tartare to 
mushrooms stuffed with tasso ham and fontina cheese. 

We began our explorations with an order of grilled oysters ($17), 
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which turned out to be a highlight of the evening. Four sleek and 
unctuous, plus-sized critters arrived (rather than a typical restaurant's 
offering of three, which causes the break-up of many a relationship over 
who gets to devour the extra one). They'd been broiled just past raw 
(in other words, perfectly), then bathed in Parmesan butter—a nice 
twist from the usual heavier cheese topping—and lightly sprinkled with 
gremolata: that sprinkle of parsley, lemon and a hint of garlic that can 
accent an oysters' creaminess. We were tempted to lick the shells (but 
you don't do that in Edina). 

Our second app was an order of boudin balls ($14), which in the 
South I've devoured from roadside coolers, pop-ups in gas stations and 
the like—in other words, hard-scrabble, off-the-menu treats sought after 
by devotees of this blue-collar art form. They're golf balls of seasoned 
rice abetted with some trimmings of the nearest animal—usually pork, 
but roadkill will do. Mr. Paul's are chicken-fried and presented with a 
tomato-kissed remoulade sauce for dipping. Don't go home without 'em. 

We progressed to an order of duck and Andouille gumbo ($8/14), 
born of the usual Southern trinity (onions, celery, green peppers), 


thick with big hunks of duck meat (whose flavor had already fled into 
the broth) and bits of sausage amid the rice in a gumbo broth—not as 
deeply-flavored as a customary, slow-cooked and stirred-forever New 
Orleans roux would deliver, but certainly acceptable for Minnesotans' 
palates. However, it arrives topped with—what?—potato salad. Why? I 
get that somebody in the kitchen is trying to think of a unique tweak, 
but this adds nothing wonderful to the dish. Or order the iceberg-based 
supper club wedge ($13) or grilled romaine ($13). 

We proceeded to the seafood section of entrée listings ($33 for our 
order of crawfish etouffee to $44 for diver scallops). Our serving proved 
generous, indeed. We split it and still left with a doggie bag. It's a nice, 
and genteel, rendition, lush with plump, perfectly-timed shrimp and ti- 
nier, sweet-to-the-bite crawfish, abetted by rice infused with scallions. 
Had we been up to it, we could have proceeded to the Creole and Club 
Classics section of the menu ($17 for a burger to $39 for duck breast, 
with stops along the way for meatloaf or short-rib Stroganoff). Or those 
steaks we mentioned, ranging from a $28 strip to a $64 porterhouse. 
Side accompaniments—cornbread to red beans and rice, mac ‘n’ cheese, 
etc.—run $10. 

Instead, on to desserts! The four choices ($10-12) include apple crisp, 
a triple chocolate number, a sweet-potato crème brule, and our selection 
(duh!) , beignets—six to an order. Of course, we were wearing black, and 
of course, in true Café du Monde style, we came away snowed with pow- 
dered sugar. But, unlike the signature doughnuts of that New Orleans 
café, these proved less light and supple and striated with air pockets: 
more like a raised doughnut in texture. But don’t miss ’em, nonetheless. 

Mr. Paul’s drinks menu ranges from wine and beer to a lusty list of 
New Orleans-style cocktails (Gin Fizz, Sazerac, King Cake Milk Punch, 
etc. $15 range), to help those good times endure in Edina. By the way’ 
who’s Mr. Paul? He was Chef Tommy Begnaud’s grandfather. And, just 
as back in his day, we were offered a souvenir book of matches as we 
departed. E 


Mr. Paul's Supper Club 
3917 B Market St. 

Edina, MN 

612-259-8614 
www.mrpaulssupperclub.com 
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MELANIE 
WILLINGHAM- 
JAGGERS: 


Beauty in the Margins 


BY ASHLEY BERNING 


In 1990, a group of teachers formed an organization called 
GLSEN (pronounced like “glisten”) with the intention of making 
schools a safer place for LGBTQ children. Over forty years later, 
GLSEN has authored resources for educators, conducted research 
on LGBTQ students, lobbied Congress for safer schools, and has 
been instrumental in the creation of GSAs (gay straight alliances) 
in schools across the country. Today there are 43 chapters in 30 
states with over 1.5 million people in the GLSEN network. 

This year, GLSEN is excited to announce Melanie Willingham- — - й 1 
Jaggers as Executive Director - the organization's first black, eS + 
nonbinary leader. Melanie has been involved in social justice > i ; 
activism since they were in high school, when Proposition 21, or the Е: 
Juvenile Justice Crime Bill, was introduced and ultimately passed 
in California. After earning their BA in Politics, Peace, and Justice І 
Studies at the University of San Francisco and their МА in Applied oe е 
Theater at the City University of New York's School of Professional E ZG 
Studies, Melanie continued to focus on community organizing by 
working with the Audre Lorde Project, Cornell University, and by 
lecturing as an adjunct professor at CUNY. We spoke on a chilly 
'Tuesday morning about how far the LGBTQ community has come, 
and how GLSEN - with Melanie at the helm – is working to make 
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sure every student feels safe and validated at school. 

GLSEN was founded in 1990. What are some differences 
between then and now, in regards to LGBTQ students? 

Melanie Willingham-Jaggers: The broad societal assertion then 
was that gay kids didn't exist. Now we know that queer kids exist, always 
have. We know that there is a trend in a positive direction in terms of 
bullying, harassment, and assault that young queer kids face in school, 
so we are trending in the right direction toward lower instances of 
harassment, assault, and other types of violence. However, it's still far 
too high. We were seeing a precipitous decline over time since 1999 until 
about 2016-2017. What we're seeing now in schools is a very stubborn, 
persistent level of bullying, harassment, and targeting that's happening. 

I do think that the advancement of these deeply violent, anti-queer, 
anti-BIPOC, anti-people of color, initiatives that are being pushed in 
schools, along with this COVID misinformation, is turning everything 
into a culture war issue, whether it's history, anatomy, or science about 
how germs are spread. I think we're really in a moment. While the trends 
are generally good over time, we can't take the eye off the ball, because 
the other side, the side that's against queer people is really – I think they 
have found a toe hold and they're feeling confident about what they'll 
be able to accomplish, and that is a direct inverse relationship to what is 
good for queer kids, and what's good for all kids. 

What is something that GLSEN is doing that helps build safety? 

MWJ: A permanent [program] is our rainbow library. A rainbow 
library is a library in a box. It's a collection of about ten books that are 
age appropriate, from K-12, so there's a book in there for every young 
person, and it is literature that's representative. It's inclusive of young 
people and how they exist: LGBTQ plus inclusive, it's diverse in terms of 
race, experience, and location, and it's often stories told about queer kids 
by queer people themselves. 

We have thousands of rainbow libraries across the country, with 
hundreds more, thousands more, requests coming in all the time. And 
so even as these laws are being made at state houses - and these are 
terrible laws that are terrible for our children, for education as a whole, 
and frankly have a super cynical view of what education should be - at 
the same time, we are on the ground looking to meet a need that is 
deep, wide, and vast. That to me is very encouraging. It lets me know 
that we're doing the right thing at the right time. We are expanding the 
diversity of things that young people can read about themselves, their 
communities, or about the communities of their friends and loved ones, 
even as the opposition is getting more explicit about its hopes to erase 
queer stories and queer representation in literature. 

GLSEN will always be a place that advocates for the inclusion, safety, 
and affirmation of queer kids in schools. Those kids are every single kid 
- they're rural, they're suburban, they're urban, they're gender diverse, 
they're cisgender, they're white, they're kids of color, they're immigrants 
- our kids are every kid. And while we can't do everything, we can see 
every child. It's every kid who is queer, and kids who are queer are from 
every single community, language group, race, and geography across 
the country. 

Here in Minneapolis, there is a strong history of queer 
theater, dance, and the arts. Your MA is in applied theater. What 
is applied theater, and how do the arts function as a catalyst for 
social change? 

MWJ: Applied theater is using the tools of theater to do something 
besides theater. It's really about making art for social change - that's the 
whole point of applied theater. Learning best happens when folks feel 
safe. That's the baseline. It's impossible for your mind, for your body, for 
your heart, and for your emotions, to be present for learning when you 
don't feel safe. So the foundation of what we do at GLSEN is really about 
making sure that young people feel safe, affirmed, and included so they 
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can be available to learn in school. 

What enriches learning and makes it stick with you, what makes it 
truly a liberatory experience, is the play part of it. Animals, [including] 
human animals, learn through play. So what applied theater and the arts 
offer us is a way to learn about our world, to try on a different experience, 
to go into the life or the world of another that we might not have access 
to, and to see it from their perspective. Think about when you see a piece 
of art that really resonates with you. The way that you feel afterwards 
is opened up, right? People actually feel opened up after they see art, 
opened up to a different perspective, to a different truth that maybe they 
haven't understood before. 

I think that is deeply important for people of all ages. It's also 
important for our democracy. Right now, our opposition is seeking to 
shrink what we think is possible. They want us to think that there are 
only two genders, that there's only one way to be an adult and that's 
heterosexual, only one way to have a body which is an able body; they 
want us to think there's only one way to live, and that's by working 
and grinding forty, sixty plus hours a week for very low wages. What 
education does is expand our understanding of what is possible, and that 
is necessary now - vital now – more than ever. 

This is a really scary time. Find your people, create safety together, 
and then plug into organizations. It is really important that we stay safe, 
that we stay as sane as possible, and that we connect with others. What 
our enemies want us to do is feel alone, like we're the only ones, like 
we're wrong, and we aren't. We aren't alone, we aren't the only ones, 
and there's nothing wrong with us. We actually have a beautiful vision 
for the future. 8 
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Innovation 
From Within: 
3M PRIDE 


BY RANDY STERN 


What is the first thing that comes to mind when you drive by 
the 3M corporate headquarters along Interstate 94 in Maplewood? 
Scotch tape? Postit Notes? Maybe a film coating protecting your 
vehicle? 

Since 1902, 3M has been a cornerstone of Minnesota's business 
community. Today, it is diversified corporation providing goods 
and services to a vast array of consumers. From its early mining 
operations to today's wide portfolio of consumer and commercial 
products, 3M's presence in our community continues to embody 
the strength of a company that has always been here for 120 years. 

However, it was not until 1991 when 3M Pride (at the time, 3M 
EAGLES") was recognized as one of the company's Employee 
Resource Networks. LGBTQ+ employees have always been with 
this cornerstone company from its Maplewood headquarters to its 
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facilities across the state and around the world. 

Stephen Buchanan, Marketing and Business Development 
Strategist at 3M and the Chair of 3M Pride's Community Outreach 
Pillar, said that the LGBTQ+ ERN began as “an informal network of 
LGBTQ- employees who primarily met off campus." 

Shane Rose, a Global Product Content Lead and Chair for the 
Pride Here pillar, further added that a group for LGBTQ+ 3M 
employees “wasn’t being disclosed. People were meeting in secret 
and weren't able to disclose their true identity. It was hard to find 
people from what I've heard, who were within the community. It was 
very challenging and many benefits were not available for people 
who were in same-sex partnerships" 

Once 3M EAGLES became established, LGBTQ+ employees 
were being recognized with key benefits and policies that made 
working at the company even better. According to Buchanan, the 
ERN in 1992, “advocated successfully for sexual orientation to be 
included in 3M’s harassment and EEO policies.” They became 
one of the first companies to implement such policies in American 
business. 

From there, 3M EAGLES and, later 3M Pride, led the way to 
ensure that their LGBTQ+ employees get the proper protections and 
benefits while working for the company. According to Buchannan, 
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“in 2006, we successfully lobbied for 3M to offer full-time employees 
domestic partner benefits for the first time. In 2008, we got gender 
identity added to the anti-harassment policies just how we got 
sexual orientation added after the group was founded." 

^We have also...convinced the company to update our health 
plans," Buchanan explained, “to be more inclusive of trans health 
coverage. So those are just some examples. I mean, we really 
have made material changes to policies and plans that affect our 
employees at a very day-to-day level. In 2016, we successfully 
managed to get 3M to update parental leave to include same sex 
couples. So that's just a glimpse into some of the changes that 3M 
Pride has driven at the company." 

It also serves as a reminder that the ERN is not just found at 
3M's Maplewood headquarters campus. “We do have an even more 
diverse workforce in our manufacturing plants and employees 
distributed throughout the world," Rose explains. “We have a 
dedicated pillar within 3M Pride called Out There, which focuses 
on including those who might be in manufacturing sites or plants. 
Those individuals tend to be in more rural areas that may not be 
as socially progressive as the Twin Cities or other large metro 
areas. There is still room for improvement in some the more rural 
areas where we have those plants. We are prioritizing increased 
manufacturing involvement as a part of 3M Pride's 2022 goals." 

Itis also worth noting that the global 2023 chair-elect of 3M Pride 
is located in the United Kingdom. This exemplifies how global this 
ERN has become over the years. 

Because of its global reach, the challenge of the COVID-19 
Pandemic became an opportunity for 3M Pride to reach out to their 
members. “Prior to [the Pandemic],” Rose explained, “the pillar that 
Ilead was focused pretty heavily on events local to the Twin Cities 
[and the] 3M campus here in St. Paul. However, in the last two 
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years, it’s taken on a completely different scope, including those 
in our global community. Ultimately, 3M Pride provides a space 
globally for us to come together as a community and advocate for 
the people within our community in a unified way that helps drive 
significant change at the corporate level.” 

“[I]t also provides the opportunity for us to host events like 
listening sessions around issues that might be coming up that 
affect members of our community,” said Rose. “It allows us to have 
a unified voice when we go to human resources and say, this is 


something that’s affecting our community, or this is something that 
might increase our competitive edge when it comes to retaining 
and gaining top level talent.” These efforts have been enabled by 
emergent technology to better reach members across the company 
worldwide. 

And, yet, 3M Pride does so much more beyond its campuses 
and facilities worldwide. “We are all about outreach from 3M to our 
community,” Buchanan explains. “We are working with the local 
community to give back some of our resources, time, and expertise 
to organizations that can benefit.” 

“We work around the calendar year to partner with those 
organizations,” explained Buchanan. “With the changes that [the 
Pandemic] has brought and more events being conducted virtually, 
I am now thinking of how we can make our community outreach 
work more inclusive and more global in nature.” 

3M Pride’s most visible component can be found during Twin 
Cities Pride weekend. For years, the creative forces at 3M always 
delivered on something memorable parading down Hennepin 
Avenue in years past. One year, the 3M contingent put Post-It Notes 
all over a Toyota Corolla. Another year demonstrated 3M’s vehicle 
wrap technology on an Acura MDX. 

The fact that we remember these moments are glimpse at the 
work 3M Pride has done within one of our largest corporate citizens 
in this state. ll 
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CONSTANT 
INEQUITY: 


A Look at Trans & 


BIPOC Workplace 
Discrimination 


BY HOLLY PETERSON 


Workplace discrimination continues to impact marginalized people 
across the world and within our country. According to 2022 State of 
the Gender Pay Gap, released by Payscale, women now earn 82 cents 
to every dollar that men earn, a discrepancy that is only worsened for 
black, indigenous, and other people of color. And the LGBTQ population 
continues to face inequity, harassment, and general work instability. 
According to the National Center for Transgender Equality, “more than 
one in four transgender people have lost a job due to bias, and more than 
three-fourths have experienced some form of workplace discrimination.” 

Because this is such a pertinent issue for so many, I chatted with 
two writers from Lavender Magazine who have both personal and 
professional experience with workplace discrimination to glean a bit of 
their expansive knowledge on the subject. Ellen Krug is a transwoman 
who worked for years as a lawyer and is now a speaker, trainer, and a 
consultant specializing in Dynamic Inclusivity. Zaylore Stoutis a gay black 
man who currently works as an attorney specializing in employment law 
and previously worked as an HR consultant. 

“We’re lucky here in the Twin Cities,” says Krug, “We live in a bubble. 
There are issues, but it’s relatively safe. But in greater Minnesota and 
in other places people are afraid to live authentically. That fear can be 
incapacitating [and those people] never get to live authentically.” 

Stout continues: “For members of our community, you want to 
believe you can live in any state, but if the state doesn’t protect you in 
the workplace and in housing, it can impact you.” There is an eternal 
struggle between state and federal rights in the United States, and that 
means that some rights are harder to come by in some states. 

2020 was an exciting year for trans rights because Supreme Court 
case Bostock v. Clayton County officially ruled that gender identity is 
protected by Title VII, but as we have seen since the passage of the Civil 
Rights Act in 1964 laws are often broken. As recently as 2019, black 
women have lost their jobs because their employers decided that their 
natural hair was “unprofessional”. 

If you experience workplace discrimination it can be shocking, 
upsetting, and difficult to navigate. Stout’s first piece of advice is vital 
to ensuring that the harm you experience is taken seriously: “There’s 
going to be an expectation to report it to the employer and give them the 
opportunity to try to fix it,” he says, “Go to HR, to your manager, follow 
the chain of command all the way to the top.” 

It can be hard to trust the chain of command after being hurt by 
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someone inside the company, but it is a vital step. “Too many times over 
the 22 years I've been doing this the employees were being subjected 
to this conduct and they didn’t report it,” says Stout, “The sooner they 
report it the better.” Without giving your workplace the opportunity to 
fix the problem it will be difficult to proceed legally further down the 
road. 

Also important is to document anything and everything related 
to discrimination you experience - suspicious missed promotions, 
microaggressions, hateful comments - write it all down and do so in real 
time. One of the best ways to do this is by emailing yourself. “That shows 
that it’s contemporaneous,” explains Stout, “If there's an issue later on 
the tech folks can track and confirm that email was sent when you said 
it was." 

Finally, if your company is not able to deal with the problem internally, 
you might have to get help externally. We here at Lavender are biased 
toward Stout's practice (and he is triple certified as a LGBTQ, minority, 
and disabled owned business.) Stout jokes "it's fun keeping up with all of 
these certifications", but the reality is that his "lived experience...helps 
provide perspective when we're advising employees and employers." 

There are plenty of other resources, of course. Krug recommends 
Gender Justice, which is *a non-profit based in St Paul...[Gender 
Justice works] with women, female, and trans people who deal with 
discrimination." The MN Department of Human Rights is also a great 
resource for those of us who live in Minnesota. “It will always have the 
most up to date information," says Stout. 

Experiencing workplace discrimination is awful Having your 
livelihood threatened because someone has a problem with who you are 
is traumatizing and unfair. There is hope on the horizon, though. Even 
after the discrimination that she has experienced over the years, Krug is 
optimistic about the future for all of us. 

"The arc of history bends towards justice,” Krug says, “Slowly, okay?” 
Krug pauses before she affirms her statement, “I believe that. I believe 
that.” в 
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What Does Divers! 
Inclusion Look Like In The 


ty and 


Automotive Retail Business? 


BY RANDY STERN 


Back in February of 2021, Paul Walser, the then-Chairman of the 
National Automobile Dealers Association urged retailers across the 
country to look at diversity and inclusion as a priority towards success. 
Walser said, *[l]et's find the path to attract a more diverse workforce. 
Then let’s implement training to help them succeed.” 

Where this statement comes from is part of what his namesake 
dealership chain based in the Twin Cities has been doing for years. Just 
recently, Walser has taken further steps to ensure that diversity and 
inclusion are part of their overall strategy within the company through 
the establishment of employee resource groups, along with emphasizing 
recruitment and retention of their current workforce and management 
to reflect their goals. 

According to Dayna Landgrebe, the Director of Diversity, 
Engagement & Foundation at the Walser Automotive Group, the 
automotive retailer’s diversity and inclusion strategy starts “with people. 
If you want to understand and grow diversity and inclusion, you have 
you know your people. For Walser, that meant understanding who our 
employees are and what they want and need from Walser as an employer 
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of choice. By simply asking, we learned that family is a top-ranking core 
value for many Walser employees." 

“Tt also means digging deeper to bring representation to the table," 
Landgrebe further explains. “Our Employee Resource Groups like Drive 
With Pride and Women of Walser are focused on the recruitment and 
retention of historically marginalized communities into the automotive 
industry. These affinity groups are open to all Walser employees and 
are considered part of the employee experience. These groups are an 
amazing avenue to diversity while opening a direct line to business 
knowledge and professional development events." 

In fusing the ERGs with a diversity and inclusion strategy, Landgrebe 
witnessed its results firsthand. "It's a pretty amazing thing to see an 
Employee Resource Group come to life in a company," Landgrebe 
explains. "Walser has made amazing strides in culture and diversity 
because of these groups and the people moving them forward. I've had 
the privilege of supporting the formation of two ERGs at Walser. After 
overseeing this process, I can tell you the highest highs often come after 
acknowledging the lowest lows." 

Further to that point, Landgrebe pointed out who this strategy was 
fully implemented, “[B]oth ERGs needed the opportunity at the onset to 
openly express the pain sometimes felt as a marginalized community," 
said Landgrebe." I think that expression can be uncomfortable for some 
folks, especially in the context of work. That said, I really do believe 
vocalizing that distress is a steppingstone in the formation of any ERG— 
employees need to feel heard and acknowledged for their differences 
and the pain that sometimes comes with it." 

Walser is not the only automotive retailer that employs an approach 
towards diversity and inclusion. According to Ed Chang, the General 
Counsel at White Bear Mitsubishi and The Bear Lot, “At the heart of 
each of our operations are dedicated people who are putting forward 
their best efforts and given opportunities to do their best work each 
and every day. We empower them to take care of our customers and 
each other. We trust in the varied experiences that each person brings 
to the team. We ask for feedback and involve people in improvement 
initiatives." 

“We have instituted programs that help to provide a fresh approach to 
considering employee background information," explained Chang. “We 
welcome applicants from all walks of life. We know that life isn't always 
fair to everyone, so we ensure that each applicant has an equal chance 
to present their best attributes during the applicant process. Diversity 
isn't limited to race, ethnicity, sex, age, religion, and national origin, 
we have proud members of the LGBTQ community currently thriving 
within our company. We have employees who are successfully navigating 
our customer service systems and helping customers thanks to assistive 
technology we've provided." 


Chang also looked at results when implementing these strategies, 
and seen how both White Bear Mitsubishi and The Bear Lot has seen 
through its own employee retention programs. “Companies that embrace 
the DEI approach have shown to be more productive and have higher 
employee retention when compared to non-DEI environments where 
the workforce is less diverse and less likely to offer varied experiences 
and viewpoints," said Chang. "This lack of variation can sometimes stifle 
progress." 

"A diversified workplace also promotes a sense of greater appreciation 
for differences in people that can help enhance overall employee 
satisfaction in the workplace," explained Chang. "These differences 
are not only cultural and ethnic, but they are also life experiences and 
perspective. We are looking for qualified candidates, but we also learned 
that we can look for diversity as well." 

Landgrebe recently came back from the 2022 NADA Show in March, 
and she reports that ^without a doubt that every dealer in the country is 
trying to figure out how to find and keep diverse talent. There is no silver 
bullet, but I can promise you this—you can't have a diversity strategy if 
you don't have a people strategy first. No matter your industry, culture 
transformation requires leadership, commitment, human and financial 
resources, and, probably most importantly, patience. It’s a committed 
approach over time." E 
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From itsinception, the Minneapolis St Pau Ж lFilm Festival 
(MSPIFF) has offered Minnesotans an®unparalleled opportunity to 
watch innovative and interesting films from across the globe. Whether a 
piece is crafted in Brazil, Finland, or right here in Minnesota, MSPIFF is 
always looking for beautiful pieces of art that entertain and inform movie- 
goers of all kinds. This year MSPIFF is back to in-person screenings and 
events, and it has a solid roster of virtual content available for those who 
want or need accommodations. 

Program director Jesse Bishop was kind enough to fill us in on what 
MSPIFF has to offer this year and let’s just say that there is a lot to look 
forward to. “The 2022 festival will present around 130 feature length 
fiction and documentary films and 80 shorts,” says Bishop. 

The expansive selection of films this year “showcases the wide array 
of film styles and genres that audiences have come to expect over the 
years at our festival, with work by established and emerging filmmakers 
alik 
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Image from Taiwanese film Tank Fairy by 
Erich Rettstadt. Photo by Manbo Key 


Of course, here at Lavender we are most excited about the impres- 
sive collection of queer content that MSPIFF has programmed this year. 
There аге а total of 18 LGBTQ- films programmed this year and the 
diversity reflected in those selections is great: both in country of origin 
and in alphabet mafia representation. 

For example, Warsha is a beautiful Lebanese film. Directed by Dania 
Bdeir, it asks one question: what if the person working at the top of the 
tallest crane in Beirut used the seclusion of their workplace to explore 
their gender identity? 

Wildhood is a stunning Canadian film. The follow up to director 
Bretten Hannam's short film Wildfire, this is a story of two brothers 
trying to find and reconnect with their mother, a Mi'kmaq woman who 
their abusive, white father told them was dead. 

The First Death of Joana is a coming-ofage film directed by Cristiane 
Oliveria. A 13-year-old Brazilian girl begins uncovering family secrets 
after her great aunt's death and, in the process, learns new truths about 
herself as well. 

These three films barely scratch the surface of the available titles, 
so make sure you check out the MSPIFF website for even more films, 
details, and screening information. 

Movies are available both on-line and in person this year. “All films 
selected for MSPIFF41 will have in person screenings at our festival 
venues, including our freshly renovated 5-screen cinema, MSP Film 
at The Main (formerly St. Anthony Main Theatre, Minneapolis), Capri 
Theater (North Minneapolis), Landmark Center (Downtown St. Paul), 
and Gray Duck Theater (Rochester)," says Bishop. 

If the last few years have taught us anything it is that virtual 
accessibility is key, and that is a lesson that MSPIFF is bringing to this 
year's festival. "The majority of films will also be available on the festival's 


virtual platform," says Bishop, “Audiences can watch on MSPfilm.org, or 
through the MSP Film Roku Channel, Apple TV App, or Amazon Fire 
TV.” For further instructions viewers can check the MSPIFF website, 
listed below. 

There are a few different ways to experience the film festival. “For 
avid movie lovers, the MSPIFF All Access Pass is the best way to take full 
advantage of the festival," says Bishop, "It grants access to the Opening 
and Closing Presentations and Parties, all screenings, including Virtual 
and Best of Fest screenings, Priority Status in ticket holder lines, and 
access to all festival parties, events, filmmaker conversations and panel 
discussions." 

If you're less interested in the festival and more interested in the 
films, Bishop recommends taking advantage of the MSPIFF 6-pack, 
which essentially a buy five, get one free ticket. “It’s very versatile," he 
says, "You can see 6 movies yourself or bring 5 friends with you to 1 
film!” 

Of course, half of the fun of a film festival is the events, and MSPIFF 
has a lot in the works: “We are planning a full slate of parties, including 
Opening and Closing Night,” says Bishop, “We will also have a full array 
of filmmaker conversations, tributes, and panel discussions.” 

There is a lot to see and do at MSPIFF this year. Tickets are available 
online right now, so start planning your festival and get ready to meet 
some more movie lovers at the 41st year of the Minneapolis St Paul 
International Film Festival! l 


MSPIFF runs from May 5-19, 2022 
Phone: 612-331-7563 

MSPfilm.org 

info(àmspfilm.org 
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25 Years. 
250,000+ Grads. 


The pioneer in online higher education. 


At WGU, our focus has 
always been on student 
success. That's why you 

can complete courses online, 
anytime—at your own pace. 
And use your experience 

to graduate faster. 


WGU & 
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QUEERSPACE COLLECTIVE: 


The Next Generation 


BY MAE WHITNEY | PHOTOS COURTESY OF QUEERSPACE COLLECTIVE 


Nicki Hangsleben and her team have brought Minnesotan LG- 
BTQ+ youth “QUEERSPACE collective,” a mentorship program 
where queer youth can feel at home. They have built a network that 
connects mentees to mentors with the goal of imparting a sense 
of pride and belonging. Mentors open doors for mentees by iden- 
tifying goals and encouraging their mentees’ aspirations during 
monthly “hangouts” and connecting them with vital resources. The 
organization has officially been serving the LGBTQ+ community 
for one year, and there is so much to celebrate. 

Nicki is Executive Director & Founder of QUEERSPACE collec- 
tive. This program truly takes a village; Nicki says, “QUEERSPACE 
collective creates space for LGBTQ+ youth to feel safe and empow- 
ered to be their true selves. That is our core mission and priority. 
We do this by surrounding queer and trans youth with a network of 
support, a “constellation of caring adults” who are there to provide 
guidance, insights, and most importantly, a space for them to feel 
heard and be whoever they want to be.” Many students have been 
stuck at home and have missed out on opportunities to socialize 
IRL since the pandemic. QUEERSPACE offers kids a chance to get 
out and take a breath of fresh air with people with whom they see 
themselves and their identities reflected. 


Continue on page 28 
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packages 
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ALZHEIMER'S 
ASSOCIATION 


No one 
should face 
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alone. 


Our no-cost resources include: 
e Support groups 
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The mission is not just to create an 
interpersonal community but also to es- 
tablish a physical space where youth are 
accepted, safe, and belong. Nicki tells 
Lavender, “The majority of QUEERSPACE 
youth are trans and often don’t feel safe 
in their schools, communities, and some- 
times even their homes. They are often 
being bullied at school, don’t feel safe us- 
ing public bathrooms, and have challenges 
with access to appropriate healthcare. Our 
monthly group events provide a physical 
location where youth can show up as their 
authentic selves. We surround them with 
other LGBTQ+ youth and adults and lead 
them through activities to build connec- 
tion and community.” Here, students find 
refuge from hostile environments and from 
a country where “Don’t say gay” bills are 
currently in the headlines. Here, they find 
an open and compassionate space where 
real belonging can begin, and for some 
youth, for the first time. 

Nicki expresses that the “two-way ex- 
change of ideas, information and experi- 
ences” between mentors and mentees are at 
the heart of the collective’s purpose. Nicki 
says the lived experiences of mentors “often 
bring personal insights and understanding 
of some of the challenges our LGBTQ+ 
youth are facing. Additionally, they are able 
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to learn so much from the youth they are 
supporting!” She says the monthly hang- 
outs are “warm” and “loving” and that those 
qualities are instrumental to the emotional 
well-being of everyone belonging to the 
mentorship program. 

QUEERSPACE welcomes all LGBTQ+ 
adults to reach out and learn more about 
the mentorship program and volunteer op- 
portunities. Seniors especially are encour- 
aged to participate. Nicki says, “We often 
hear from our youth the desire to learn 


more about our LGBTQ+ history. We'd 
love to engage the senior members of 
our LGBTQ+ community to join us and 
share their stories.” The collective aims 
to create and share a space where inter- 
generational ideas and experiences are 
exchanged. 

The collective is officially celebrating 
their first year of community building 
and outreach. The team will be hosting 
the “QUEERSPACE Birthday Bash” on 
April 27th at Lush Lounge & Theater in 
Minneapolis, Minnesota. Guests are en- 
couraged to arrive at 6 pm and will be 
welcomed by board member and Drag 
Queen Sasha Cassadine at 7 pm. MN’s 
own hip-hop artist Nur-D will be bring- 
ing the music, Drag Queen Rusey-Q will 
be performing, and attendees will get a 
chance to hear stories from QUEER- 
SPACE mentors and youth. There will 
also be a silent auction that wraps up at 
8:30 pm. Nicki notes, “ It will also be an 
opportunity to raise additional funds to 
reach more LGBTQ+ youth who are in 

need of support and mentorship.” 

Support the QUEERSPACE collective 
by purchasing tickets for the upcoming 
“QUEERSPACE Birthday Bash” on April 
27th. Supporters can purchase tickets and 
scope out the night’s events through their 
website. Proceeds from the event and silent 
raffle will directly benefit LGBTQ+ youth in 
Minnesota. 

Find out more about mentorship oppor- 
tunities and events open to the public on 
their website queerspacecollective.org Ш 
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The Best We Can 


otaff Sergeant Stiles 


BY ISAAC JOHNSON 


Nothing is a better teacher than a change 
in perspective. For Staff Sergeant Kierra 
Stiles of the Minnesota Air National Guard, 
an accumulation of these lessons boils down 
to the need for patience. It's encouraging to 
know that even those who seem to have it all 
together have had their share of struggles and 
need a reminder of perspectives like everyone 
else. 

Staff Sgt. Stiles was raised in a military 
family stationed in North Dakota. Thankfully 
she had a strong group of friends on the base 
but she says, “I only had myself to depend on 
growing up, I kind of had a rough upbringing 
in a conservative area." She knew she wanted 
to attend college but didn't have anyone to 
help with loans. In 2011 she stumbled into an 
Army Reserve building and signed up. She 
chose a focus area but her leaders picked up 
on her intelligence and reliability and guided 
her to psychological operations. “I originally 
went for a different career path but then they 
told me, ‘you need to pick something else 
because you're super smart and have good 
credit', and I said okay!" 

She was one of the first women to be 
pushed through the very intense six month 
training program and when she finished 
she was seated next to an intelligence 
analyst. She couldn't help but become very 
interested in their work. Staff Sgt. Stiles says, 
“I absolutely love, as nerdy as it sounds, to 
read and research all day." Determination 
set in and she bittersweetly jokes about the 
amount of patience and the times she got 
the answer no, before a yes. “I usually have 
a timeline and a deadline of when it's going 
to get accomplished." says Staff Sgt. Stiles, 
"Luckily my wife is there to remind me that 
the timeline can be a little more like a rubber 
band, not so finite." 

Eventually the opportunity presented 
itself with the Minnesota Air National Guard 
Duluth-based 148th Fighter Wing. Wearing 
the shoe that fits, her intelligence job focuses 
on risk management, investigating threats, 
geography, and making sure her colleagues 
get home safe. "You get that adrenaline rush 
and learn new things and that's what I'm all 
about." 
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Staff Sergeant Kierra Stiles. > A 
Photo by Jaimee Casper ^N 


Staff Sgt. Stiles has reached an apex of 
personal and professional goals. She's thriving 
in an intelligence position, a newlywed, and a 
first time home owner. She is relieved that 
there is no wrong way to do life and just 
like training programs in the military, life 
is, “designed to put you under pressure, so 
believe in yourself and don't be so hard on 
yourself. I see a lot of people that are way too 
hard on themselves. I just want to pull them 
aside and tell them to take a breather, don't 
forget to love yourself." 

It's her remarkable spirit of care that has 
lifted her and those around her to success. 
“I always remind my colleagues that we're 
soldiers first, I always have their backs and 
they have mine, even though we might 
disagree, we agree to disagree and the job 
comes first. I think that sets the precedent 
for creating an environment of respect," says 
Staff Sgt. Stiles. 


% 
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Sometimes self awareness is а blessing 
and a curse. "I knew I wanted to help my state 
and help organize and group people together 
to train, learn and then execute," says Staff 
Set. Stiles, “I want to help everyone elevate 
their career as well, we're all in this together." 
She loves to reach out and help those that 
are going through what she went through at 
one time in career to give guidance. Even if 
that guidance of patience is guidance she still 
gives herself, “patiences is that one thing I feel 
ГІІ work on forever,” Staff Sgt. Stiles remarks. 

A resounding sense of calm surrounds 
Staff Sgt. Stiles after all she's been through 
and as she gets ready to face the unknown 
future. "Sometimes people just have to have 
their freak out. I get it. But being able to be 
there for people and just reminding them that 
we're all human. This might not be going to 
plan, but let's do the best we can." E 
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Community Connection brings 
visibility to local LGBTQ-friendly non- 
profit organizations. To reserve your 
listing in Community Connection, 
Call 612-436-4698 or email 
advertising@lavendermagazine.com. 


ADOPTION & FOSTER CARE 
MN ADOPT 

Finding families and providing information, 
education, and support to Minnesota 
Adoptive, Foster and Kinship communities. 
2446 University Ave. W., Ste. 104 

St. Paul, MN 55114 

(612) 861-7115, (866) 303-6276 
info@mnadopt.org 

www.mnadopt.org 


ANIMAL RESCUE 

Second Chance Animal Rescue 
Dedicated to rescuing, fostering, caring 
for, and adopting out dogs and cats into 
forever homes. 

P.O. Box 10533 

White Bear Lake, MN 55110 

(651) 771-5662 
www.secondchancerescue.org 


BUSINESS ASSOCIATIONS 
Quorum 

Minnesota's LGBTQ+ and Allied 
Chamber of Commerce working to 
build, connect, and strengthen for a 
diverse business community. 

2446 University Ave. W., Ste 112 

St. Paul, MN 55114 

(612) 460-8153 

www. twincitiesquorum.com 


CASINOS 

Mystic Lake Casino Hotel 

Nonstop gaming excitement with 
slots, blackjack, bingo and more plus 
distinctive bars and restaurants. 

2400 Mystic Lake Blvd. 

Prior Lake, MN 55372 

(800) 262-7799 

www.mysticlake.com 


EDUCATION 

Northwestern Health Sciences 
University 

Natural healthcare degrees and 
certificates in acupuncture/Chinese 
Medicine, chiropractic, message therapy, 
and B.S. completion. 

2501 W. 84th St. 

Bloomington, MN 55431-1599 

(952) 885-5409 

www.nwhealth.edu 


EVENT VENUES 

Landmark Center 

A classic venue, with a grand cortile and 
beautiful courtrooms, accommodates 
celebrations of all sizes. 

75 W. Sth St. 

St. Paul, MN 55102 

(651) 292-3228 
www.landmarkcenter.org 
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COMMUNITY CONNECTION 


HEALTH & WELLNESS 

The Aliveness Project 

Community Center for individuals living 
with HIV/AIDS — on-site meals, food shelf, 
and supportive services. 

3808 Nicollet Ave. S. 

Minneapolis, MN 55409 

(612) 824-LIFE (5433) 

WWN.Gliveness.org 


Family Tree Clinic 
We're a sliding fee clinic that also 


accepts insurance & assistance programs. 


Be healthy. Be you! 

619 Dayton Ave. 

St. Paul, MN 55104 

651) 645-0478 
www.familytreeclinic.org 


Hope House of St. Croix Valley 
Providing people experiencing life- 
changing health challenges access to 
compassionate care respecting their 
dignity & choices. 

5 N. Everett St. 

Stillwater, MN 55082 

(651) 351-0907 
www.hopehousescv.org 


NAMI Minnesota 

National Alliance on Mental Illness) 
Providing free classes and peer support 
groups for people affected by mental 
illnesses. 

800 Transfer Rd. #31 

St. Paul, MN 55114 

651) 645-2948 

www.namihelps.org 


Rainbow Health Minnesota 

Rainbow Health provides comprehensive 
health services for LGBTQ+ people, 
people living with HIV, and folks from 
underserved communities. 

2700 Territorial Rd. W. 

St. Paul, MN 55114 

General: (612) 341-2060 

MN AIDSLine: (612) 373-2437 
www.rainbowhealth.org 


Red Door Clinic 

Sexual health care for all people. Get 
confidential tests & treatment in a safe, 
caring setting. 

525 Portland Ave., 4th Fl. 

Minneapolis, MN 55415 

(612) 543-5555 

reddoor@hennepin.us 
www.reddoorclinic.org 


MEDIA & COMMUNICATIONS 
Radio K 

Radio K is the award-winning student- 

run radio station of the University of 
Minnesota. 

330 21st. Ave. S. 

Minneapolis, MN 55455 

(612) 625-3500 

www.radiok.org 


MUSEUM 

Minnesota Historical Society 
Create your own adventure at MNHS 
historic sites and museums around 
Minnesota. 

mnhs.org 


The Museum of Russian Art 

Explore Russian art, music & culture 
through exhibitions & live events. The only 
one of its kind in the U.S. 

5500 Stevens Ave. 

Minneapolis, MN 55419 

(612) 821-9045 

www.tmora.org 


Walker Art Center 

Showcasing the fresh, innovative art of 
today and tomorrow through exhibitions, 
performances, and film screenings. 

725 Vineland PI. 

Minneapolis, MN 55403 

(612) 375-7600 

www.walkerart.org 


PERFORMING ARTS 
Chanhassen Dinner Theaters 
The nation’s largest professional 
dinner theater and Minnesota's own 
entertainment destination. 

501 W. 78th St. 

Chanhassen, MN 55317 

(952) 934-1525 
www.ChanhassenDT.com 


Lyric Arts Main Street Stage 

Theater with character. Comedies, 
musicals, & dramas in a professional, 
intimate setting where all are welcomed. 
420 E. Main St. 

Anoka, MN 55303 

(763) 422-1838 

info@lyricarts.org 

www.lyricarts.org 


Minnesota Dance Theatre 
Presenting masterful and inspiring dance 
through performance and education 
since 1962. 

528 Hennepin Ave. 

Minneapolis, MN 55403 

(612) 338-0627 

www.mndance.org 


Minnesota Opera 

World-class opera draws you into a 
synthesis of beauty; breathtaking music, 
stunning costumes & extraordinary sets. 
Performances at the Ordway Music 
Theater - 345 Washington St., St. Paul, MN 
55102 

(612) 333-6669 

www.mnopera.org 


Minnesota Orchestra 

Led by Music Director Osmo Vänskä, the 
Minnesota Orchestra, one of America's 
leading symphony orchestras. 

1111 Nicollet Mall 

Minneapolis, MN 55403 

(612) 371-5656, (800) 292-4141 
www.minnesotaorchestra.org 


Ordway Center for the 

Performing Arts 

Leading performing arts center with two 
stages presenting Broadway musicals, 
concerts and educational programs that 
enrich diverse audiences. 

345 Washington St. 

St. Paul, MN 55102 

(651) 224-4222 
info@ordway.orgwww.ordway.org 


The Cowles Center for Dance & the 
Performing Arts 

The Cowles Center is a catalyst for the 
creation, performance, education and 
celebration of dance. 

528 Hennepin Ave. 

Minneapolis MN 55403 

(612) 206-3600 

www.thecowlescenter.org 


Twin Cities Gay Men's Chorus 
An award-winning chorus building 
community through music and offers 
entertainment worth coming out for! 
528 Hennepin Ave. 

Minneapolis, MN 55402 

(612) 339-5ОМС (7664) 
chorus@tcgmc.org 

www.tcgmc.org 


Zephyr Theatre 

The Zephyr Theatre presents a unique 
experience through professional 
theatrical, musical, and educational 
events. 

601 Main St. N. 

Stillwater, MN 55082 

(651) 571-2444 
www:stillwaterzephyrtheatre.org 


RELIGIOUS & SPIRITUAL 
Hennepin Avenue United Methodist 
Church 

Everyone is welcome at Hennepin 
Church! Vibrant Worship. Authentic 
Community. Bold Outreach. 

511 Groveland Ave. 

Minneapolis, MN 

(612) 871-5303 
www.hennepinchurch.org 


Plymouth Congregational Church 
Many Hearts, One Song; Many Hands, One 
Church. Find us on Facebook and Twitter. 
1900 Nicollet Ave. 

Minneapolis, MN 55403 

(612) 871-7400 

www.plymouth.org 


Westminster Presbyterian Church 

An open and affirming congregation, 
welcoming persons of all sexual orientations, 
gender expressions and identities. 

1200 Marquette Ave. 

Minneapolis, MN 55403 

(612) 332-3421 

www.westminstermpls.org 


YOUTH 

Face to Face 

Supports youth ages 11-24 with 
healthcare, mental health services 
& basic needs services for youth 
experiencing homelessness. 
1165 Arcade St. 

St. Paul, MN 55106 

(651) 772-5555 
admin@face2face.org 
www.face2face.org 


The Bridge for Youth 

Emergency shelter, crisis intervention, and 
resources for youth currently or at risk of 
experiencing homelessness. 

1111 W. 22nd St. 

Minneapolis, MN 

(612) 377-8800 or text (612) 400-7233 
www.bridgeforyouth.org 


QUEERSPACE collective 

Creating space for LGBTQ+ to feel safe 
and empowered to be their true selves 
through mentorship. 

Minneapolis, MN 
info@queerspacecollective.org 
queerspacecollective.org 
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AUTO REPAIR & SERVICE 


Locally Owned & 
. Operated Since 1950 


HAGEN S 2522 
Estimates 7am-4:30pm All Insurance Accepted 
Lifetime Repair Warranty 


28th & Lyndale Ave. S, Mpls + 612-872-6671 
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HEALTH & WELLNESS 


Your sexual concern - 
doesn't need to be a problem. 


The stigma stops here. 


CENTRE FOR 
SEXUAL WELLNESS 
612-208-7704 


www.centreforsexualwellness.org - 


EMPLOYMENT 


Account Executive. Lavender Media is 
seeking to add a Twin Cities-based “Account 
Executive” to our sales team. We are looking 
for an outgoing, organized, self-driven & 
motivated professional with excellent phone, 
writing and presentation skills. Candidates 
should enjoy working directly with clients 
who are interested in growing their business 
through Lavender advertising and event 
sponsorships. Candidates must be local. This 
is a full-time position that includes base pay 
+ commission and an employee benefits 
package that includes group health, dental, 
life insurance and LTD. Please send your cover 
letter and resume to stephen.rocheford@ 
lavendermagazine.com 


Advertise your business in 


THE NETWORK 
Call 612-436-4698 


MATT's TREE SERVICE 


CABLING, PRUNING, & REMOVALS 
LICENSED AND INSURED 


Residential & Commercial Services 

ISA Certified Arborist on Staff 

Tree Removal * Tree Trimming * Chipping • Stump Grinding 
Storm Damage • Lot Clearing • Hedge & Shrub Pruning 
Emerald Ash Borer, Dutch Elm Disease 

and Oak Wilt protection treatments 

25+ yrs. Experience 

Credit Cards accepted 


Office: 612-706-8210 


Serving you for over 100 years! S=SINCE 1914 


ODERLIN 


PLUMBING, HEATING & AIR 


612-721-4080 


Serving the entire Twin Cities Area 


Emergency Service Available 
WWW.SODERLIN.COM 


Licensed, Bonded & Insured 
LICENSE #58002PM & 3272MB 


LANDSCAPE DESIGN 
Gardening Angel 
Garden Design 
Design • Install «Maintain 
Residential & Comma cial 


{Margi MacMurdo | 
612.206.7089 
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Eating Disorder 


BY CHRIS HINZE 


Note: This article will discuss eating-disorders and the ways in which 
life gets heavy. Please check-in with yourself before reading this to determine 
if it's the best time to engage with this material. 

For many of you, it is not news that transgender and non-binary 
people experience eating disorders at a disproportionately high rate. For 
example, a 2013 study found that transgender high school students were 
almost three times more likely than their cisgender peers to restrict 
their eating and almost nine times as likely to use diet pills. A 2020 study 
found that 23% of non-binary people reported restricting their diet in the 
past 28 days. 12.9% reported binge episodes and 7.4% reported excessive 
exercise. 

These statistics read like samples taken from the bottom of a gully. 
They have cascaded. They have traveled. Raise your eyes and you find 
there are thousands of junctions that have led this water into this slump 
of land. Nature and human infrastructure thumbtack turns into the 
landscape. Water pivots around them. A series of rocks and concrete and 
an occasional deer carcass to divert it all. Who can say how we got here. 

In these statistics I see my own life. A swirl of memories, beliefs, 
pressures, words, behaviors. Alone at midnight, scarfing down a pizza 
too large for my stomach. Cheeks that tingled and fingers that turned 
to cold slugs by 4:00 PM. Ten Milano cookie wrappers stuffed inside 
my backpack and seeded across several different trash cans. Believing 
my death will come from choking on Clif bars smothered in peanut 
butter covered. Each night agonizing over whether I want nothing or 
everything in my stomach 

My eating disorder started as an earnest attempt to keep fat off 
my body. It wasn't that I feared fatness as a concept - although society 
certainly has shed fatphobia all over my clothes and I am constantly 
pulling off the hairs. Rather, I feared the feminine shape that I thought 
fatness would bring. I believed my hips were winding rivers, flowing 
wherever they wanted to flow. I thought my face was stuffed with the 
down feathers of a swan, burying the features that I believed would 
better define me. 

So, I did what I saw white men do - I turned my body into an 
engineering project. My hips could be channelized all the way to my 
knees. My face could be excavated down to androgynous bedrock. 
Anything that was flapping in the wind could be pulled taught and I 
would set sail for flatter ground. 

The summer after high school I received my copy of Tony Horton’s 
famous P90X home workout program. For those who avoided this mid- 
2000's workout sensation, WebMD describes P90X as “an intense home 
DVD exercise program that says it can give you a lean, ripped body in 
90 days." It does so by giving you pre-recorded workouts for six days a 
week and a meal plan book. It was the first time I had ever seen diet and 
exercise inextricably linked together. These two components together 
- the diet and the exercise - were what gave you the ripped body. The 
more control you had over your meals, the more control you had over 
your workouts, the more control you had over your body. 

To be fair, I probably would have stumbled into an eating disorder 
regardless of P90X. But P90X was a great way to camouflage mental 
distress for wellness and it gave me new tools to quantify my body with. 
Calories could be balanced. Scales could tell unknowable truths about 
bodies. My mind clung to these numbers. After a year of engaging in 
restrictive eating, I binged for the first time on a jar of dry, natural peanut 
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butter. I immediately knew I wanted to do it again, despite an immense 
feeling of guilt - the buzz of energy was what my body craved. I also 
knew I would have to start exercising more to balance these binges out. 
The binges got bigger and the exercising got longer. 

The cycle of binging and purging is all at once shameful, exhausting, 
and thrilling. Above all, for me, it is spiritual - my purpose each day 
became so clear. My routine would not bend for anyone or anything. But 
it became isolating, and I couldn’t shake the sense that these behaviors 
were no longer serving me. 

Almost 10 years later and I still engage in some of these behaviors 
and they still don’t serve me. I’m sure most people can relate to holding 
onto things even when they harm us. But talking about it helps, and I 
don’t blame myself for trying to control my body. The part of me that 
believed in the salvation my eating disorder was ultimately trying to 
protect me. 

We all need to make sense of this world and make sense of ourselves. 
Capitalism has cracked open space for corporations to exploit this 
uncertainty by selling promises of control - control over grades іп 
school, control over energy, control over attractiveness, control over 
routine, control over future. But, as many of you have likely discovered 
for yourselves, control shrinks us. It causes us to see ourselves as 
individuals working against the forces of the universe. 

That’s not to say there aren't very valid reasons to control - many 
trans and non-binary folks are forced to control their appearance to 
ensure their safety. Many must find ways to mitigate feelings of gender 
dysphoria to live. I still do both. But what P90X has failed to teach me 
is that I am inextricably linked to others, to this universe. When I try 
to control my body, I end up controlling others or controlling forces of 
nature that cannot, or should not, be controlled. 

Iam learning to let my hips flood. I am learning to let the swans fly 
in my face. Restoration work is slow and messy, but letting go is the first 
step in finding balance. I will be doing this work my whole life. Ш 
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